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say being the

YOUNGEST 
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them nervous

75% Intimidating 
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IS:

Not being heard Being 

underestimated

Being labelled Not being able to 

drive positive change
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Gen Z *this goes up to 80% 

in employed Gen Z
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GEN Z Future Career  Social Impact

91%
say the ability to drive 

SOCIAL IMPACT 

is important when thinking 

about their future career
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WHAT  

LEADER
DO THEYWANT? 

Empowering 

Supportive 

Inclusive 

Open-Minded 

Caring 

Leads by Example 

Accepts criticism

IN THE

90%

say that

GENERATIONAL 

DIVERSITY 
should be a part of an employer’s 

DIVERSITY AND 

INCLUSION AGENDA

Similar mindset and 

communication style
Experienced Flexible Still Evolving

Why?

Generation Makes 

no Difference 
Millennial 

Manager

54% 25%
would prefer a 

MILLENNIAL MANAGER 

and only 25% says generation makes 

NO DIFFERENCE 

say having 

REVERSE- 
MENTORING 

or other initiatives to 

promote better 

collaboration and 

sharing between 

generations makes 

an employer

90%

MORE 

ATTRACTIVE 

think they will find it 

CHALLENGING 
to work and be managed by colleagues from 

DIFFERENT 
GENERATIONS

say they are 

NOT EQUIPPED 

to work with different age groups

72%
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